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Employee Benefits In Canada

« Governed and designed primarily by reference to
« Tax rules

« Government plans (some disability income, basic hospital, most services of

physicians and surgeons, some home and community care, some pharma
after age 65)

« Laws establishing minimum vacation, parental and other paid leave periods

« No minimum benefits standards legislation

- But, may be governed or informed by other legislation depending on the
nature of the benefit, e.g., insured benefits governed by insurance laws or
stock options governed by securities laws and minimum leave periods
governed by minimum employment standards legislation.




Tax Rules

- Generally two approaches:
« Tax the value of the benéefit itself, or

« Tax the cost paid by the employer to provide the benefit.

« Types of benefits

« Generally anything of value provided as compensation for
employment services

« With some exceptions




Types of Benefits

automobiles or other motor vehicles
board and lodging

gifts and awards

group term life insurance policies

interest-free or low-interest loans
group sickness or accident insurance
private health services plans

education benefits

recreational facilities and club dues
security options

Meals

tool reimbursement or allowance
transit passes

tuition fees

group disability benefits

child care expenses
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Health

Dental

Life

AD&D and Disability
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Fitness and wellness

Retirement




Flex Plans

« Add-On Plans
« Modular Flex Plans
« Core Plus Options

» Cafeteria Style

 Health care spending accounts




Main Legal Issues with Flex

- Taxation
« timing issues

« Communication

« Non-selection: waivers of coverage
« ensuring employees have waived or declined coverage

« Anti-selection
« Step down limitations

« Lock-in provisions ;
- Packaged options
_ K
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